[ Downloaded from iahj.ir on 2026-02-18 ]

Orriginal Article

Cuodlw 5 @Ml @y s Joly (S gle 2l

£Y-LY taodio QA (e g 50U (090 05l (oo 090

AA/A/ Y callie iy AY/VY/YE salis il
-

oS>
Jlisl 4 S o S e & (0l3l 3,3 odgie 5 W3 o JWoS 5 (e0LS mie gz |y G IS oMl IS 5] s g adslw

g2 Slojlo BLES )3 (oMl )5 BIS1 (1285 Allae < jingly ol Byl pliy g wimlgs (3850 315
rialony —mog oy (6)gl,S a5l 5 (oap)lS wan blodey bl (Stmen il g5 | pols gy g, g D9
Dogy 4 8 YV (50 g (mryS oo 5l oaliul b gy pMI (Sibj pole olKiily (o3liw SIS 51 5 FAs Jals (g)le] dnols .l
bl g oMl S M Loy 95 Jolis oMbl (915,55l 5 bl g)bol diged lgis 4 (glades oolas (S diges
2y90 Elog)S W gy sl 3l el lomiw (sl g 2 olial plgie (ol 5l )38 3e sladalidin y g s Cr ol Slojl
Sdley 638 ) b gyl b o Yoles g, 5l ool cawdy (slaodls Julows (gl ol oty +/AYY 4 /AR iy 4 oS Wiz S 13 anl

MMA) (S9555 G 3oy Joxo

] K (Sl pole aaSl wy o 05,5 1)

AR

L;uls.ﬁ d..\.v},a RINCR VL TR LUK Vo) 5.'
09,5 (Slusl pole oaSily el ol M)

A5 ooliiwl A/A Y aseus 5 | . . .
b izl M- 50 3 s b Email: morshedi7759@gmail.com

P-value=0.000 ,liie 4 a5 b g /A0 y5b cupo b lojlo blis g oMl )i 5M5] oy a8 wind o Lis bnaidly claaidly

13 3939 (gyIolize alayl,

S8 4 (Sads (al3l sl ol 48 355000 wal)3 1y lejls 53 BLES (gl e dtzof oDl )1 GUS] (3,8 dialag 18 5 doesls

il algd s 1y lojle Blaal Biss Cols )3 5 98 0 2o
blis 9 &l i Slojlw blis ¢ ol ,I5 sWS "5.\.315 u@bﬂs

sy b (A) a3l 35 2003 joyel Glabus lye 5 05 51 (6l &
S8y 9 Wold wdali g (pS S Jalse cnpifse (S Pl &Sl &
B slatoly 5 b1 o8 Cale @l iy (S5 0 g5 g 90
g Slgieas |y @IS oMl S 351 b 5 (8) 255 5 o)y
3 odiie g Wby o cliudd |) (b5 o 5 Cou S g Wb o JS 5 blis
5 3 ddled 3890 (S5 0 ol Jlenl 4 a8 o H cow & (08l
G50 (SNj 50 Wi hgSCou a5 (638l WSAb g S e by
33 o) Sl g 23lon (g M (S9d9e bLE Fly )3 (V1) 292 winlys
blasl ol3l (V) cawl o 5 (25) Codl (glizo & ¢ IS oy ya5 1> g 0399
@5 S Sy )l cind e Gl gl 25 4 badlug) 9 By 4
Ayl 1y hend Sl blis o 33 4 s Wl el s g S 0
ol cage (USHI 0 Cute Clwlusl sbul 5k I blis .cwl 5ged
Cusbgo )3y 4y 5y Joled Cute Slalus] b 31,31 055 oo gl Cuddga
Sl a3l 1 ais8 0 )l 5553 (653550 925 & 9 )b i ulyd
Sl g $3d9e LAl Cupde ) g NS (0 (SN i sl 0y
(VY) 2900 @Bly dsdo lojl sl
lgige > g sl Glojlus 5,5 uibge polis 5l Sy Slojls bLis
e e 5l ol il IS 55 S, o Lt Sl o,

EVRER
(s )l e (I3l g aglojle 0938l39) 05 odzeg L
L oblicalo s plpte 29 G Slalase )3 a¥ghueyé 5 Sl
oke (v) Kaynak 5 Ceylan (V) col adlo dglse [I§ 303 couay
2 Sl el cule) pae g Goi> nl 4 pljle (aego « WS
g 48 bl gleile lp ) (Mt Sl (S pleibd b 3
Caibge g S 4 ) @y S i 1) ol sloplidl g plojlo Cusgpie
38 5,55 5 oSSl ye38l eyl )l GMT s S8 il cow 1) ol
9 (295 538 3)Shee Kl oo 039 e Glpde g lojl (Jid 4 s
s )5 Las i)l s Sl M) 4 avgs (V) adl JS,06 bojle
O 3l Sy @V ghus g (IS )l I S5l 5 cedle
dwgs Jlo )3 slaypiS ) pegad 4 Gl » Gl pll (laasads
ML (glad dgzg daoiY &S Cand gad5 cplplo (F) 29d 0 Cgmns
(0) casl oMol S5 M ymily (oMl aroly slaylojle > cuslio
5 018 5 & sl playgly s b 35l 5l (glasgaze (oMl IS 531
Olss a1y 5 g (F) wlhad Gude cows J5 g KL dkly o coss
iy (53,5 5| dbsan 5 8 o i 5 3,8 45 g elail Ly, 0058 g
Sl oMl I 5T (V) canl G93B alyd guie S syl oS WS e
dxoly 3blo jl Sy j0 jeim oS cpl cle 4 b & cuwl plulis 5 adllae
Col lacslas JloS g lagle)] & clo ol 4 4l 030 il (oMl


mailto:morshedi7759@gmail.com
https://iahj.ir/article-1-186-fa.html

o
—
I
Q
©
N
S
«
c
S}
=
<
IS
S
S
=
B
kS
<}
E
3
[a)]

Sl Glojle bl yste Giosw lp i dbjlw bl deluivwy
seite gl iories g o VF (shls 45 15 odlitel (VF) (5935 doliuny
A gy Gl oy 5 0 otz (5 bauwgs dslidusyy gl bl 25
Sla iy i 53 i s (ol 555 de (slatdis 3] sty
5 oMol S B cpito 93 ol pg> (i g o iogesl (BLb Cumer
MolS =0 pilles ’Mnl.f:\) O S il O ol dlwg 4 &S glojle blis
D3dise (6 S0l (wiblge

molo g paase L3l ) Iy (2l Gl 5l sk s,
4 oren NS 1l g ub e 5 pn 290 (whes ol 3 Ol
M it (glyy oS ol 205 o3litl FligyS G 1 bl Lioee poliio
A b el ety /XY lojle blis e gl g +/ARY oDl IS
LLE 5 ool S 8] jite g5 sl otel Conty Wl i 5,8
bl J ok ) o €5 w29 Y SVl 93 o o Slasle
5 0del Camday slaodly Julow g Gimgh ol )3 Canl dy98p (wlio
s D3 )bl Jilos JIBle 5 oS5 L ()l sladboleo (gjlo e
Ll 00 o3litwl AJA

WleMbl  Sloyoee 5 adllas Blial o)lyd sy 51w coles
35 S S stnsgnly i ol

[EYVEL
RO FSWA) Jos 50 beSowly Bliscares b She

ORIl ogi sl ) Josa

V- /A vy a5
s

Ay ) Sz
WY vy ol
W/o A ol s
YA/0 5 i) lS CMasss o 5a0
£Y/0 ay 2l ol
VoY vy SV o 1S
\\i’d Y4 Jlo 0 5l a8
£/ M Jus )b s

M8 el
YY/5 \al Jl ¥ b
WY v Jls ¥ 5 Y

oiRg3 )l Sl e anl ol Jiou
(LooYo! 515 GUS1) Jisims yaiio T Jlole Jaloos ()

el 55 clayiito sz o) s Sz oMl LIS W it 52
dpe lele Jobod g Jol dye lole oo 93 (gl)l> (g 239800 g
Jol &5ye sl (ole Julos (gl 51 ool sy golis ) JS5 a8l o pgd
O ) S8 s e ol 1y (@Ml IS B gy Jitne e sl
S b5 don (lgie (e W <10 ) 55 dm g e ale sl

¥y

£Y-£V 1asiio AN Gl g jm b 095 5 ylowd o) loa 093 oMl g Ml &y i

whid

S (S g0 O dosws [ Slojlw bLES 13 oMl 15 M8 yids

4 g yolisS ploj (b yd Wilgs o e wlblsyl ()8 b balojls a5” W)l
(VF) sl cood 395

SIS G G Al glgis Lo Siag 3 oLKea 5 Haroon
et ol 4 €Sy miligy lacudle iy ) (Jad culs) 5 oMl
el gt g oyl lsicds (oMl )8 SIS Cumnl 2 AT o8 Wi,
S e T LU Y=
caz Sl 3 e sl Ll el oMl S 51 &S Wil ol
b by el ol g 2980 IS plSim ool el Ldlata 5 00 15 plod
(V0) 2 g0 Sy YL

2 S siladiadles 1B plaie b imgiy 5 (V) ol)Kan g o 88
Tpe JSb 4 ar M gilwanaly & Wby flis « LS, blis 5 (ool
LLis 5 o2l olie GRIBI 3 )I8,80 5 oo G5 ] hed JS5 4 2
Sl ol ol aiss ) oselcund mls 4 deg dilae )b LS
JS5 4 G siluainsly ) Gt 0ld g BT ed (siloansles
ol J o

G g L& b (36 bl ) e il @500 s ool
@ sl b slapllss & cul ol pasule 4B)S Spgo slagw
Sl 4 i 5 S on drg S Iaglasls 5o o 2l 5 G cony
i gty 4 oS @il he awlie b iy 35T was axels
Olpe lossd (bisal dmsly f slo byl B g oS @I L 6505
e gyl 4 &S 3l Gl 53 (oMl SIS BB &S dwy a0 ol 4
2 bl o (58t 5 cuoal (85 a5 13 b ()b ) sl i 555
Cale) 5 Gloycnss ghaw o les plise 3 bplojls laes )3 Sl )
Om 9 )5 blis oiad JSis claadlie 4 da g5 il ansly (LS s
e Olblsyl )8y & Xlg e plojle 3 Ll cugii cly o]yl
Wlod w (gwyp 390 Glojl 9 e 3)Slas dgue 9 Slojle Cedls
295 Bl 3ioS (ly g 0395 (e selgd cpl I S0 slaglojle ple
4 gl Ghagh 1l e gl ool @ Cund plpde il g 4 alejls
Pl (S, pole ol y (lojlo blis )3 oMl IS M) G5 s

D)ID)qu

59, 9 dlge

~iog daodls (gy9la)S a5 g (38 (Bum blday pils g
5 ool S 31 sl plon Loy ( Stsad B 13 o el oy
@b LS, 1) bl dmals amd o JLE sy dyge |y Slojle bl
odlatwl b g a0 JSis ya FA- ol 4 L) (S5 psle oSl
-4 gladgs (Salal gpSaigel gy 4 8 VI (B0 5 (o2 )S Jsin ]l
s ol bl Lges lgie

aoliiis s 51 peite ol yiomis ogeas 55 t sVl S 5US] daliiaw 5y
dm ke iomie S Jlaw V8 ()l dolidun gy cpl o edlazwl (VY) oljle
5 s Vst y8) (ologl (Sl g @l Ly (im (Ml IS BB
g M5 okt (59 bawgi jSde dslidiy oLl Bl Sy 5 Code

Dygl Cawdy 1y /A Flig S (Wl oy



https://iahj.ir/article-1-186-fa.html

Islam and Health Journal. 2019; 4(2): 41-47
Role of Islamic Work Ethics in Organizational Vitality/ Morshedi Tonekaboni MH

\3.57
0.73
Ij-qsh
.7

o.81

S
a.78
D-SSHD 7

Ij-acn/
0 s
0.44 Al -
0.€5
0.5
0.5 Atz / ;

Chi-Sguare=142.5%32, d4df=71, P-valus=0.00000, RMSEZ=0.0&%

GFI1=0/91, AGFI= 0/87, NFI=0/95, NNFI=0/97, CFI=0/97
(Yol IS BB I yuiio Jol 4 po lole Julos .Y S5

5 039 camlio i (6pS03lnl Jso a5 amd o i oMol LIS MBS piie ke 6l pod diye il ole oo dlppl il b mbs o S
Bl Pline oJan )3 3290 sl sl g el 445 e el b 51 aaal oty ol man i |y (el S 330
Al =*0.g7
I X
a.57
8.7 A3 =033
) éa_? -
Relation, 0.81 *0-34
0.78 45 ]
0.72
.- Behavior o0.82 Al ~*+0.33
N
¥fa At 0. 44
-SL a2 =0 53
0.82
Al =074

Al 0,24

Chi-Squares=143.19, d£f=73, P-wvalus=0.00000, BMSEZ=0.0&7

GFI=0/91, AGFI= 0/87, NFI=0/95, NNFI=0/97, CF1=0/98

€Ml 5 BYEI) puiio 993 dni po (Jole Julowi .Y S

Gty @l 3 e ol |y Slojle bl ly ganl Jole oo )] (o3l BUi) diamly puiio Gaml Jale Julosi (o
& ol opl & aad o lis Slojle blis e L;.x,;l;' lole Judoo odel sasS bl olojle bl ax sy gate Simgh cpl g
Llods LXVC 5o @?d) Joylw dhbu:““’)" 4L.m5 )‘ X J..al) CJLJ &Y JSw Cwl M)f )|)§ u:»?r.u.o d)90 4]05;).@ ZALJ».».')J

o
—
I
Q
©
N
o
«
c
5]
=
©
IS
)
S
=
B
kS
<]
E
3
[a)]

¥y


https://iahj.ir/article-1-186-fa.html

£1-£Y oo AN ) 9 jb 093 0,lowd 10, le> 8,593 cChodas g @Vl & pai

whid

S (S g0 O dosws [ Slojlw bLES 13 oMl 15 M8 yids

2

0.58 W3
(€7
0.50 &
\ -
0.4¢ \
a
0.
Ij-43--\_\_\_|3 78
0.7
Ij-4E“-'—'_'_'D 7
/'3-7
0.50 g
,/-3.7
0.42 /-3' 74

=
n
o

1.00

_ 0.7z
o 50 0.71
0.27
I -48m
IJ-E'IJ

Chi-Square=179.52, df=76, P-valus=0.00000, RMSEZ=0.080
GF1=0/89, AGFI= 0/85, NFI=0/96, NNFI=0/97, CFI=0/98

(lojlw blisy o sawl dole Jalowy ¥ IS5

AR H AndyS oy
Sl F UGS 0 osd ol gl )l (gblize 5 Cute )ﬁ.,b ol blis OYoleo (gilw e Gyb 5l Lingh And P wyp 4 Cuowd oyl )
ol 0 2 oMl JIS G a8 WS o by g s dnd b b 0 ad by (g ls e

a.55% Relafion

=

i
=
L
=

e.¢1%* Faith

4

i
=
h
&

4

a

.2 Behavior

. -
S -
3 frRg SR
EEH
w w
- P
ia o

2.3 Serigusm

il

Chi-8quarse=301.62, df=133, P-value=0.00000, BMSEA=0.077

GF1=0/86, AGFI= 0/83, NFI=0/96, NNFI=0/97, CFI=0/98
& 13lxe Lol Gl )3 dud y3 Juto £ IS

[ Downloaded from iahj.ir on 2026-02-18 ]

¥F


https://iahj.ir/article-1-186-fa.html

o
—
I
Q
©
N
S
«
c
S}
=
<
IS
S
S
=
B
kS
<}
E
3
[a)]

Islam and Health Journal. 2019; 4(2): 41-47

Role of Islamic Work Ethics in Organizational Vitality/ Morshedi Tonekaboni MH

b 4 (Stads Gal3dl el nl 4 36000 oalyd 1) plojls 5 bLis ol
cudly salgs i | plejle Slaal 585 cols 3 5 398 e

235 oo ¥l 5 sladlpiiu ool Cony s 4 4295 b
5 o ol Gk 5l QL) e 3 (oMl I BT s b e —
Coldy 5 6 s GIBl Cea 0 oMl B ) ooy syl
sl algs 0 1y olejles LS Cales )3 ol ol 45 Anles L3O ol i
YL o) GUSHI izmen 5 (e 5 Gl o (3905 e )b jl -
oV plgie (oMl I BT s bi)) g Jgal cale) @ glojl
G )] a3 5 390 dbml ol laesy )3 QLS Sl (olie
wddy plE Ll e 5 oMl IS
G & bgrye claasls (g & (oBjsel SlaolS S 135 b e -
loizl Laly) Cosll (s pihcdsine (5 Ken g ©jpdie dlox I (oMl I
Caz 0 QS & wslio slabigel By Sl izmen g siled Pl
ioled SaS 8 bass j3 (09 0L 4igS>
S oz Sl oy, Sl edlial (imen g cuslio dhsej bl b lyde =
sbad Ll 5 (358 Al cue OSH b 5 g Bagd 4 bl 9 ABL
JB 5 (oMl IS SIS (3,8 aindles @Bly 53 5jly (oMl IS 5
il sl Glojle 5 5y bLES jo0 50 Slgie (R2s
sl 5 ol by 2 48T b oMl SIS 51 4 bgypo 55 )85
2 O glapians Sbul (uxes g dbgye slapadls ;5 9 )5 Lo >
D9 I g9d90 (nl Cosll g > QLS 2,es

& aBS S ey dse (A9 pleile S g Giegk
S 3 oMl S G i gy 4 & 335 o Slatiy ST i
5 Sl3l (s 4 Orizzan iy 55 (o)l] ansle b K05 (g plojle
Al il dbgye slajpiie ;3 59y p Wl e cpl & (lalal,
8 aglio 3y50 ey cnl )3 eel sy @S L) 295 @l 5 Wy
Oyt 5 ISl sl shsio ooyl cdlls ] (cloasily ims
Gl 35 adleg Baa b plaadly g lacawlw 2l g 21k 3 2l
S ol aslesls 33 lejls bLES Cughs a5 oDkl

o 4 Ol 13 slge (Tl Gimghy cul o (lacudgims Sl cales
903 )3 cwyp 2y90 |y (> laglejle Jl agal S 4 905 o)Ll el
D81y (5 e ol

eSS ol Udoes o3I (S8 pole olStily (LS (gads”

D9 oo (S8 g ST Widged (6 Sen Wandoliius

¥

S 35 4ot g Cou

Slojlo blis )3 (oMl S5 GIST (55 (qwyp epdle gy San
Iy BT ZARIY g 65 1y o)l gSunly 7V /A a5 amd oo L5 (V) Jgdor b3l oo
a3 (Ui @iged w OMeass (e (qwyp B S (e
oiebe & Al A8y ki)l EMuass gl (lsSSuly LY
b VL o 1555 CMass gaw & 5 Slgld S g Wil S |y S5l
ails s OlsSSl @i egmes ) peladl VY Slold e
Vo 5 cwdd dilo ghly gbgSEuly ZFVY sg0s canl ol (S s
Jopd b Jlo Yo B YY) gdib & 30 Cwdd dile olie op oS e e
Sy Golais WYl

Cole g 4)8 sl)) 4 Pl oad 1S3 Ll 5 (a5 Sbe olul
4005 gl dmodly o 5 325 | otel Casdy b5 D (imgy sostde
LLE )3 (oMl LS 51 a5 el oo sy ol b Lt |y Jlai 39
sie 93 o bl oy F UK )3 )b ke g blies il Slejles
8 osel Cants T dog b g canl <JAD Glojlos blis 5 (oDl IS M5
gbise dnb 5 3,00 4dp el VRS ) S5 5 e IFF L il
P Asbe /) 5l xSa S &5 P-value=0.000 ,luie 4 4o g5 b (piman
LLE 55 oMl ) 3081 & cdS aomd e /A oliabl o
S5 8] 45 ol L s opl ol o) (gyblas g cute 3t Jlojles
S ales cplpls oy (o)blias 5 cute il Slojls blis 5 oDl
ol 8 3910wl 1y lojls 53 blis (sl cuslio disej ¢ oDl IS 3
b oleslo Bhial 3iod Coled )3 g 39800 oxie |y J 4 (Sad> Gialél ol
Casly aaled sy

2 & (00) ghles 5 pgle gadlas axs b iagh ol cloadly
O > (Jad ol g (oMl ()5 BUS (Al lgie b 39 img
M) ool 48T a5 Gy don ) 4 €S|y il clacudlye
e 1y 295 )8 2Ll g o el (Sgib g lnylidy plgiedr el ()
ool )18 M1 oS wials s el gl mgMle imd plol Sos 05
ool el Ublaa 5 0 )15 plosl cagn 331 )5 gy 55l Lial3dl sl
3B SlsPeon g ge Jaud 3 YU (i culo) el ool 9 35800 S plSa
O 5 558 salllas it L izmen m30 58 b 2001, o
COUSS bl g (ool G (s3lutiadles 81 lgie b iy o (VF)
O et JS5 & s g qupo JSB 4 22 GBI (gjluaindles w3l i oS
Slpan ol QIS b g ools ize Gl 3 6386 5 pe 15
RSP TR IR YPO FO PO

256 Slojle bl ) (oMl I8 3M31 o s ol Lol ol ls

Cuolie dipo e oMl I8 GBI 0,8 adlys cplpl )b (gybline § cuo



https://iahj.ir/article-1-186-fa.html

e
¥

[ Downloaded from iahj.ir on 2026-02-18 ]

£Y-£V 1asiio AN Gl g jm b 095 5 ylowd o) loa 093 oMl g Ml &y i
S (Sl yo > S0 [ Slojlw bLiS )3 oMl |15 SIS 885

References

1. Kiakojoori D, Ishag Nimuri Sh. The Survey of the Gap between Existent Work Ethics and Oral Work Ethics. Ethics
in Science and Technology. 2014; 9(2): 1-10. [In Persian]

2. Seyfettin S, Ceylan A, Kaynak R. Work Alienation as a Mediator of the Relationship between Organizational in
Justice and Organizational Commitment: Implications for Health Care Professionals. International Journal of Business
and Management. 2010; 5(8): 27-38.

3. Seyedkhandan SM. Studying the Effect of fun at Work on Organizational Citizenship Behavior in Mediating with
Organizational Commitment: A Survey of Tehran Mellat Bank Personel [dissertation]. Semnan: Master's thesis
Management group Semnan University. 2013. [In Persian]

4. Sarmadi MR, Seif MH, Mortezaeipoor MN. The Causal Model of Islamic Work Ethic and Organizational
Commitment: Mediator Role of Organizational Justice (The Studied of Case: Yasuj university of Medical Sciences).
Iran Journal Bioethics. 2016; 6(22): 71-80. [In Persian]

5. Niknamjoo M, Shaker Ardakani M, Ghafouri Charkhabi H. Analysis of the Impact of Islamic Labor Ethics and
Perception of Organizational Justice on Citizenship Behavior. Islamic Management Journal. 2018; 25(2): 139-63. [In
Persian]

6. Amilin A, Ismail T, Astuti S, Mulazid AS. Islamic Work Ethics and Organizational Justice Implementation in
Reaching Accountants' Job Satisfaction. Academy of Accounting and Financial Studies Journal. 2018; 22(1): 1-11.

7. Rokhman W. The effect of Islamic Work Ethics on Work Outcome. Journal of Business Ethics and Organization
Studies. 2010; 15(1): 7-21.

8. Bin Ajmal MU, Irfan S. Understanding the Moderating Role of Islamic Work Ethics Between Job Stress and Work
Outcomes. I0SR Journal of Business and Management (IOSR-JBM). 2014; 16(1): 62-7.

9. Keyvanloo L, Rahimi Pordanjani T, Mohammadzadeh Ebrahimi A. The Mediating Role of Intrinsic Motivation in
the Relationship between Islamic Work Ethics and job Satisfaction and Organizational Commitment. Medical Ethics
and History of Medicine. 2016; 8(6): 69-82. [In Persian]

10. Sayyadi Toranloo H, Saghafi S. The Implications of Islamic Work Ethic. Islamic Management Quarterly. 2018;
25(4): 175-202. [in Persian]

11. Ansari ME, Ardakani MS. Islamic Work Ethics and Organizational Commitment among Employees of Isfahan
University of Medical Sciences. Medical Ethics and History of Medicine. 2013; 6(2): 86-98. [In Persian]

12. Chavosh Bashi F, Dehghan Afifi N. Identification and Measurement of Effective Factors on Employees'
Organizational Innovation in Islamic Azad University, West Tehran Branch. Behavioral Sciences. 2014; 5(16): 43-66.
[In Persian]

13. Khodarahmi Mousavi SMR. Development of Spitzer Empowerment Model in Determining the Relationship
between Organizational Empowerment and the Intermediate Variable of Perceived Trust (Case Study of Iranian
Aircraft Industry Company) [dissertation] . Esfahan: Master's thesis The Institute of Higher Education plays a role in
the world. 2017. [In Persian]

14. Nazvi A. The Impact of Social Networking Characteristics on Organization5al Excitement [dissertation]. Naraq:
Master's Thesis Islamic Azad University of Naraq Branch. 2014. [In Persian]

15. Haroon M, Fakhar Zaman H, Rehman W. The relationship between Islamic Work Ethics and Job Satisfaction in
Healthcare Sector of Pakistan. International Journal of Contemporary Business Studies. 2012; 3(5): 6-12.

16. Gholipour A, Gharibi Yamchi H, Moradi E. The Effect of Institutionalization of Ethics on the Happiness of
Employees. Organizational Behavior Studies Quarterly. 2016; 4(4): 97-120. [In Persian]

17. Alizadeh M. Study Effect of the Islamic Work Ethics and the Ethical Leadership on Organizational Excellence In
the municipality of Ardabil [dissertation]. Germi: Master's Thesis Management Group Islamic Azad Univercity Germi
Branch. 2016. [In Persian]

¥



https://iahj.ir/article-1-186-fa.html

[ Downloaded from iahj.ir on 2026-02-18 ]

Babol Univ Med Sci

Orriginal Article

Islam and Health Journal/ 2019; 4(2): 41-47

Role of Islamic work ethics in organizational vitality (Case study)

Received: 13 Feb. 2019 Accepted: 1 Dec. 2019

Morshedi Tonekaboni MH (MA) **

1. Management Department, Faculty of
Humanities, llam University, llam, Iran.

“Corresponding Author:

Morshedi Tonekaboni MH
Management Department, Faculty of
Humanities, llam University, llam, Iran.

Email: morshedi7759@gmail.com

Abstract

Introduction: Islamic work ethics (IWE) regards creative work as a source of
happiness and perfection, and believes that hard working people are likely to
succeed. Therefore, the aim of this study was to evaluate the role of IWE in
organizational vitality (OV).

Methods: This correlational study was practical and descriptive in terms of purpose
and data collection, respectively. The statistical population consisted of 480 staff
members of Ilam University of Medical Sciences. Using Kerjcie and Morgan table,
214 people were selected by cluster random sampling method. Data were collected
via two questionnaires of IWE and OV. Content validity was used to determine the
validity of the questionnaires, and the reliability of IWE and OV was 0.891 and
0.937 based on Cronbach's alpha, respectively. Structural equation method was
applied to analyze the data using LISREL 8.80.

Findings: The results showed that there was a significant relationship between IWE
and OV with an influence coefficient of 0.85 and P-value = 0.000.

Conclusion: The institutionalization of IWE provides the appropriate ground for
vitality in the organization, leading to increased attachment to the job and
ultimately to the achievement of the goals of the organization.

Keywords: Islamic work ethic, Organizational vitality, Happiness and vitality
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